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However, is needs to be emphasised that the results are limited by a 
relatively low number of participants and demonstrate attitudes of em-
ployees of a single company, hence no generally acceptable conclusions 
can be formulated. We would therefore highly recommend applying the 
same methodology to other companies, perhaps with a completely differ-
ent area of business activity. Besides, also representatives of other na-
tional cultures could be involved in the survey, as their perception and 
attitudes towards Austrian culture might highlight different features of 
Austrians, or provide a new perspective.  
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